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AIMS 
 

The aim of this policy is to provide a working document giving clear guidance to governors, staff, 
parents / carers and students on strategies to prevent, reduce and respond to bullying, as well as 
how to work with the victims and perpetrators. 

• To encourage and promote our inclusive ethos 

• To demonstrate that we take bullying very seriously and that it will not be tolerated 

• To take measures to prevent all forms of bullying  

• To protect those who might be bullied 

• To demonstrate that the safety and happiness of all pupils are enhanced by dealing 

positively with bullying incidents 

• Preventing any repeat bullying incidents from reoccurring. 

 

We will endeavour to provide an environment where every student can feel:  

• safe and secure 

• healthy 

• able to enjoy and achieve 

• able to make a positive contribution. 

 

INTRODUCTION 

We are committed to protect all members of our school community from being bullied by providing 
a caring, friendly and safe environment so that learning is completed in a relaxed and secure 
atmosphere. We are committed to creating a climate where bullying behaviour is not accepted by 
any member of our school community and is reported immediately. 

Bullying is the wilful, conscious desire to hurt, threaten or frighten someone, usually repeated 
over time. Anti-bullying is when everyone in the school understands that bullying is 
unacceptable. EVERYONE has a part to play in order to stop bullying.  

We will not tolerate bullying of any kind. We take bullying most seriously. Bullying can be from an 
individual, or from a group, but the motive is usually to upset. We strongly encourage respect for 
others through the use of excellent manners, acceptance of differences and having the ability to 
work alongside all people. We encourage good behaviour and respect for everyone, regardless of 
race, gender, sexual orientation, disability, religion or belief. 

Anyone who is aware of bullying should report it immediately. We are committed to listen to 
pupils, parents / carers and staff who report issues of bullying and to investigate their concerns 
most seriously. 
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Statement of Principles  

Bullying, especially if left unaddressed, can have a devastating effect on individuals. It can be a 
barrier to their learning and have serious consequences for their mental health. Bullying does 
not only affect an individual during childhood but can have a lasting effect on their lives well into 
adulthood.  

It is recognised at times that some forms of bullying could be deemed to be a criminal offence, 
and in such instances assistance would be sought from the police.  

Therefore, to protect the rights of all students and to ensure that they have a safe and secure 
learning environment, we will continuously work towards preventing acts of bullying, 
harassment, and other forms of aggression and violence as these behaviours are unacceptable 
and interfere with both our school’s ability to educate students and their ability to learn. If such 
a case arises, the staff will follow the anti-bullying guidelines laid out in this policy.  

This will enable staff to:  

• identify students displaying unacceptable behaviour and know how to support them in 
order that they develop the necessary skills to participate in the school community 
effectively and positively 

• keep all other students safe, happy and confident 
 

ROLES AND RESPONSIBILITIES 

Creating a safe environment is essential for effective learning and ensures that all students’ rights 
to a positive experience are met. Expectations of appropriate student behaviour must be made 
explicit. This requires a ‘whole’ school approach which aims to develop a shared awareness and 
understanding so that a consistent approach to tackling bullying is taken. All members of the 
school community share the responsibility for preventing and stopping bullying. 

The Executive Headteacher will: 

• Disseminate the policy to the whole school community  

• Implement the policy effectively 

• Train staff and raise awareness 

• Monitor, review and evaluate the effectiveness of the policy 

• Report to the governors on request 

• Liaise with CLPT to ensure that best practice is shared effectively. 

Governors will: 

• Support the Executive Headteacher 

• Help to build positive and supportive relationships with parents through mutual understanding 
and trust 

• Liaise with relevant stakeholders to ensure that the best advice is available and that the 
school policy is in line with both National and Local guidelines. 

 

Staff will: 

• Take all reports of bullying seriously and respond to each incident accordingly 

• Inform the Pastoral Team / staff of any concerns or incidents regarding bullying and any 
actions taken 
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• Pastoral staff will take appropriate action of any intervention / prevention strategies / 
programmes to support both the victim and perpetrator 

• Log all bullying incidents appropriately. 

Students will: 

• Take responsibility for their own behaviour and actions and treat one another with mutual 
respect and kindness 

• Report any incidents of bullying to their Form Tutor / Teacher / Pastoral staff / Parent / Carer 

• Report any incidents that have occurred over social media sites 

Parents will: 

• Inform school of concerns raised by their child 

• Support key messages being given to their child and where appropriate attend meetings and 
contribute in a positive way 

• Monitor their child's use of social media regularly if their child uses social media 

• Expect that all reports of bullying will be dealt with, even if it is requested that the school do 
not do so, due to our duty of care. Every incident will be dealt with sensitively and 
anonymously where required. 

 
 
 
What is Bullying? 

We define bullying as the behaviour by an individual or group, usually repeated over time, that 
intentionally hurts another individual or group, either physically or emotionally. Bullying can be: 

• Emotional: being unfriendly, excluding, tormenting (e.g. hiding books, threatening 
gestures) 

• Physical: pushing, kicking, hitting or using violence 

• Racist: racial taunts, inappropriate jokes, graffiti and gestures 

• Sexual: unwanted physical contact or sexually abusive comments / gender based 
violence / sexual harassment 

• Homophobic/Biphobic: discriminating against someone because of their sexual orientation 

• Verbal: name-calling, sarcasm, spreading rumours and teasing 

• Cyber: all areas of social media, such as posting threatening or personal comments / 
images / videos about someone 

• Transphobic: founded on gender identity. 

 

This is not an exhaustive list. 
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Prevention 
 
Our school has created an ethos of good behaviour whereby students treat one another and the 
school staff with respect because they know that this is the right way to behave. That culture 
extends beyond the classroom to the corridors, the dining hall, school grounds and beyond the 
school gates including travel to and from school. Values of respect for staff and other students, an 
understanding of the value of education, and a clear understanding of how our actions affect 
others permeate the whole school environment and are reinforced by staff and older students 
who set a good example to the rest.  
 
We involve parents wherever possible to ensure that they are clear that the school does not 
tolerate bullying and are aware of the procedures to follow if they believe that their daughter is 
being bullied. We want parents to feel confident that the school will take any complaint about 
bullying seriously and resolve the issue in a way that protects their child, and they reinforce the 
value of good behaviour at home.  
 
All our students understand our school’s approach and are clear about the part they can play to 
prevent bullying, including when they find themselves as bystanders. They also know that the 
school will implement disciplinary sanctions and that the consequences of bullying reflect the 
seriousness of the incident so that others see that bullying is unacceptable.  
 
The Senior Leadership Team (SLT) and Pastoral Leaders regularly evaluate and update their 
approach to take account of developments in technology, for instance updating ‘acceptable use’ 
policies for computers.  
 
We do our best to create an inclusive atmosphere in school and teach our students that using any 
prejudice based language is unacceptable.  
 
In line with our safeguarding policy, procedures and training, staff make it easy for students to 
report bullying so that they are assured that they will be listened to and incidents acted on. 
Students should feel that they can report bullying which may have occurred outside school 
including cyber-bullying.  
 
Strategies to reduce bullying  
We have adopted a range of strategies to prevent and reduce bullying, to raise awareness of 
bullying and support victims and those displaying bullying behavior. Strategies include:  

• the consistent promotion of the school’s Code of Conduct which requires all students to 
respect the rights of others 

• take part in initiatives such as Anti-Bullying Week through assemblies and the PSHCE 
curriculum  

• training for all members of staff on anti-bullying policy and strategy 

• the celebration of all student’s backgrounds and cultures  

• during assemblies and PSHCE learning sessions discussion and exploration of bullying 
issues with students. 

 
 
 
 

Intervention – Procedures in response to bullying  

The School supports students who are bullied and makes appropriate provision for a student’s 
needs. The nature and level of support will depend on the individual circumstances and the level 
of need. Interventions might include:  
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• remedial work to repair broken relationships  

• contact with the parents of both the student being bullied and the bully 

• directed pastoral programmes for the perpetrator 

• hot spot supervision 

• work with multi-agency teams including police and children’s services as appropriate. 

Discipline and tackling underlying issues of bullying  

We have disciplinary measures for students who bully in order to show clearly that their behaviour 
is wrong. Our disciplinary measures are applied fairly, consistently, and reasonably taking 
account of any special educational needs or disabilities that the students may have and taking 
into account the needs of vulnerable students. It is also important for us to consider the 
motivations behind bullying behaviour and whether it reveals any concerns for the safety of the 
perpetrator. Where this is the case the student engaging in bullying may need support 
themselves.  

Reporting, sanctions and monitoring  

How to report bullying – Student  

Any incident of bullying should be reported immediately, ideally by the victim(s) or friends. When 
you observe a situation, intervene, and make it clear that such behaviour is totally unacceptable – 
do not ignore the bullying. Students are taught that silence is the bully’s greatest weapon and are 
encouraged to tell themselves that they do not deserve to be bullied and that it is wrong. Students 
should also try hard not to show they are upset as bullies thrive on fear. It is important to be 
confident and walk away.  

To report an incident of bullying, students should:  

• Speak directly to your Form Tutor / Teacher / Pastoral Team and explain the situation. 
Students must report bullying directly to school, rather than via a parent telephone call. 
Staff at school can then act quickly to gather as much information as possible. Staff will 
need to hear the information in your words 

• Alternatively any member of staff can be approached to report incidents of bullying 

• All the relevant information will be recorded  

• All relevant facts need to be noted down in your own words, together with the name of the 
alleged bully, names of other students who are involved or are witnesses. Do not use the 
word ‘bully’ 

• This information will then be passed to the relevant Pastoral staff who have the overall 
day-to-day responsibility for dealing with reported incidents and will forward details to the 
relevant members of staff to investigate, if applicable, and record all the information 
gathered 

• If the bullying is happening via social media, ensure that you do not delete what you have 
been sent  

• Never be afraid to speak to a member of staff; we are here to listen and help you. Bullying 
is not tolerated at this school and our aim is to end it, not to make matters worse 

• We treat all information sensitively and only use it as a basis for action when appropriate. 

Procedures – Parents  
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If your child informs you that they are being bullied, it is important that you ask them to report it 
directly to school (for reasons listed above).  

• Advise your child to report an incident of bullying promptly rather than retaliate. Fighting 
back (either physically or via social media) will only make matters worse. Look for unusual 
behaviour e.g. suddenly not wanting to come to school and then encourage them to speak 
to you 

• Take an active role in their education by asking how their day went, how they spent their 
lunchtime etc 

• Some children may feel that they are being bullied because there is something wrong with 
them. Try to re-establish their self-worth and confidence 

• In a minority of cases, parents may feel concern that aspects of their child’s behaviour 
may well be a contributory factor to the bullying they are experiencing. Parents are urged 
to contact school in order to work together to alleviate this. 

Procedures – Staff 

The following steps must be taken when dealing with incidents of bullying:  

1. If bullying is suspected or reported, the incident will be dealt with immediately by the 
member of staff who has been approached, or who suspects/observed the bullying. If a 
member of staff witnesses intimidation, they should of course, stop it immediately and 
direct students to follow the above procedures.  

2. When dealing with an incident, it is important to be discreet in order to protect the victim 
and to avoid the alleged bully from escalating their behaviour.  

3. The Pastoral Team must be informed immediately.  
4. A clear account of the incident will be recorded in writing by the victim. 
5. The Pastoral Team will investigate the incident and gather appropriate information, 

statements and evidence. The incident will then be recorded and logged.  
6. Parents and relevant others will be kept informed by the Pastoral Team  
7. A range of sanctions will be used as appropriate and in consultation with all parties 

concerned. These sanctions could include: restrictions of recreation and lunchtime 
activities, after school detentions, fixed term internal inclusion or exclusion. Where 
appropriate the Headteacher may inform the police.  

8. The Pastoral Leader may also refer either or both the victim and/or bully for further 
pastoral support, to focus on aspects of behaviour or self-esteem. 

Bullying outside of school 

If the school becomes aware of any bullying issues outside of school or online, during term time 
or school holidays, the school will encourage students and parents to contact relevant agencies 
i.e. Police, Children’s Services and CEOP (Child Exploitation and Online Protection). 

The School may discipline a student in accordance to our own Behaviour and Safeguarding 
Policies, if the misbehaviour poses a risk to a student and the reputation of the School. 

 

Associated Organisations 

Childline 08001111 www.childline.org.uk 
KIDSCAPE 02077303300 / Parents Line 08451205204 
Family Lives 08088002222 
Bullying UK www.bullying.co.uk 

Kidscape www.kidscape.org.uk 

http://www.childline.org.uk/
http://www.bullying.co.uk/
http://www.kidscape.org.uk/
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Bully Free Zone www.bullyfreezone.co.uk 
Anti-Bullying Alliance www.anti-bullyingalliance.org.uk 
Samaritans www.samaritans.org/how-we-can-help-you/contact-us 
Stonewall www.stonewall.org.uk 
Kooth www.kooth.com 

http://www.bullyfreezone.co.uk/
http://www.anti-bullyingalliance.org.uk/
http://www.samaritans.org/how-we-can-help-you/contact-us
http://www.stonewall.org.uk/

