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THE Newbridge Short Stay School IS RECOMMENDED TO:

A) CONSIDER THIS EXAMPLE OF BEST PRACTICE FOR THE ACHIEVEMENT
OF THE GATSBY BENCHMARKS (TICK BOX)
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1) Newbridge Short Stay School - COMPLETION OF
BENCHMARK 1 - A Stable Careers Programme
BENCHMARK CRITERIA
(INSERT CRITERIA REQUIRED TO MEET BENCHMARK)
1. Every school and college should have a stable, structured careers programme that
has the explicit backing of the senior management team and is regularly evaluated with [o]
feedback.
2. There should be an identified and appropriately trained person responsible for it. o
3. It should be published on the school's website and accessible to pupils, parents,
teachers and employers [o]
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PLEASE DETAIL BELOW THE CAREERS ACTIVITY THAT TAKES PLACE IN YOUR SCHOOL
THAT SUPPORTS THE CRITERIA REQUIRED TO MEET THE BENCHMARK:

Newbridge school continue to strive in this benchmark with further achievements reached this
term.

The written strategy follows the template provided by Skills for Worcestershire ensuring all key
elements are clearly written.

There is a contact us page within the website and there for any feedback can be shared through
that platform.

Feedback is gained through other teaching staff, parent and the young people, this feedback is
reviewed and used to implement the strategy moving forward

Newbridge is slowly developing their website to provide as much information as possible to all
students, parents, teachers and employers and provide a platform to give feedback.
the website contains the careers strategy, along with the provider access policy.

PLEASE EXPLAIN BELOW HOW YOU EVIDENCE THE ACTIVITY DESCRIBED ABOVE.

As mentioned, a clearly written strategy can be found on the schools website
https://newbridgeschool.org/careers/

The written document contains a rundown on each year group and Gatsby Benchmark to clear

show what activities and provisions are in place to support the strategy and careers provision
within the School .

? Careers Lead monitors progress via Excel tracking sheets (saved and updated on the school
server), — this is then further disseminated to Yrl1 tutors and school staff team

The current strategy runs from September 2018 to August 2022- this has been signed of by the
Head and chair of governors. (new strategy coming soon)

Once the new national careers strategy has been released following the government white

paper this will be updated, also including the information of the careers governor, second EA
and highlight what activity is taking place from YR 7.

http://newbridgeschool.org/wp-content/uploads/2021/11/Careers-Strategy-Newbridge-2021. pdf

HAVE YOU SUBMITTED A CASE STUDY FOR THIS ACTIVITY?
YES NO [0
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The written document contains a rundown on each year group and Gatsby Benchmark to clear show what activities and provisions are in place to support the strategy and careers provision within the School .



• Careers Lead monitors progress via Excel tracking sheets (saved and updated on the school server),  – this is then further disseminated to Yr11 tutors and school staff team 



The current strategy runs from September 2018 to August 2022- this has been signed of by the Head and chair of governors. (new strategy coming soon)



Once the new national careers strategy has been released following the government white paper this will be updated, also including the information of the careers governor, second EA and highlight what activity is taking place from YR 7.





http://newbridgeschool.org/wp-content/uploads/2021/11/Careers-Strategy-Newbridge-2021.pdf 

The above web link will take you to all things careers, there is a lot of information providing evidence for BM1. case studies and best practices docs along with the Choices Booklet series could be added in addition. Information will be separated in the coming terms so it is easy find once you get to the landing page.  
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