
Worcestershire Careers Hub 
Benchmark Best Practice 
The                             							          is recommended to:

a) �Consider this example of best practice for the achievement  
of the Gatsby Benchmarks (tick Box)

1 2 3 4 5 6 7 8

Benchmark Criteria 
(insert criteria required to meet benchmark)

1) �	 - Completion of  

Benchmark                  - 



Please detail below the Careers Activity that takes place in your school 

that supports the criteria required to meet the benchmark: 

Please explain below how you evidence the activity described above: 

Have you submitted a case study for this activity?  

YES    NO 



DATE

EVENT/ACTIVITY NAME

WRITE UP PHOTOS

NUMBERS ATTENDED

SCHOOL DISTRICT
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	Text2: Newbridge Short Stay School
	Text3: Newbridge Short Stay School
	Text4: 
	0: 3
	1: Addressing the needs of each pupil

	Text5: 
	0: 1. Opportunities for advice and support need to be tailored to the needs of each pupil. 

 
	1: 2. Keeps systematic records on each pupils’ experiences of career and enterprise activity and provides students with access to their own record. 
	2: 3. Collects and maintains accurate data for each pupil on their destinations for 3 years after they leave school and shares data with local authorities
	3: 4, A School's careers programme should actively seek to challenge stereotypical thinking and raise aspirations.

	Text6: 
	0: Each pupil has their own individual school plan including careers. These activities are carried out 

Newbridge School utilise an excel tracker the careers activities and encounters of each pupil, a rundown of the pupils profile can be shared from this platform. 

Destination data is collected, maintained and monitored for 3 years following their departure from Newbridge, the responsibility for this sits with the career advisor.

Aspirations and breaking stereotypical thinking is worked through the entire curriculum and pastoral care. 




	1: Actively seeks to raise the aspirations of all students – all of the students that are referred to us at Newbridge are disengaged in school, learning and education in general. We work very closely with each and every student in an attempt to re-engage them whilst dealing with the issues that have led up to this point, and apply this through a ‘relentless and reasonable’ approach. Through small class numbers and a very bespoke curriculum, with a mix of core GCSEs and a wide range of vocational options, we re-introduce education and learning to all of our students. 

We look to praise and reward at every available opportunity. All of our students have numerous employer and educational encounters each academic year, and from KS3 upwards, leading on to work experience opportunities and careers IAG, all with the view to providing them with the best opportunity for positive transition to post16 education or training.



-Challenge stereotypical thinking – we provide this across a number of ways in school:

   Creating safe spaces

   Challenging behavior when seen or heard

   Providing a range of role models

   The use of books and literature

   Constantly reacting to change and/or looking for other solutions

   Being inclusive

   Continually thinking about rewards (and sanctions) 



-Keep systematic records on each pupil’s experiences of career and

enterprise activity – the school Careers Lead logs and maintains records of all student’s careers activity on excel tracker.



-Enable pupils to have access to accurate records about their own careers

and enterprise experiences – these are readily available at a moment’s request, either by the students, their parents, tutors or referring schools, from the logs maintained by the Careers Lead.



-Collect and maintain accurate data for each pupil on their destinations for

3 years after they leave your school – we have created a 3 year ‘tracking’ Alumni monitoring the planned destinations students leave us with which are then checking, at least annually, and updated, by our careers advisor. 



-Share accurate and timely data with the local authority on pupil

transitions and destinations – The schools Careers Lead provides the LA with a monthly data return – students on/off roll, SEND status, CLA, referring school, registration status, EHCP data, hours per week, start/end dates and destination/school.



-Work proactively with the local authority and careers advisers around the

careers guidance 
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