
Worcestershire Careers Hub 
Benchmark Best Practice 
The                             							          is recommended to:

a) �Consider this example of best practice for the achievement  
of the Gatsby Benchmarks (tick Box)

1 2 3 4 5 6 7 8

Benchmark Criteria 
(insert criteria required to meet benchmark)

1) �	 - Completion of  

Benchmark                  - 



Please detail below the Careers Activity that takes place in your school 

that supports the criteria required to meet the benchmark: 

Please explain below how you evidence the activity described above: 

Have you submitted a case study for this activity?  

YES    NO 



DATE

EVENT/ACTIVITY NAME

WRITE UP PHOTOS

NUMBERS ATTENDED

SCHOOL DISTRICT
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	Text2: Newbridge Short stay School 
	Text3: Newbridge Short stay School 
	Text4: 
	0: 5
	1: Encounters with Employees and Employers 

	Text5: 
	0: 1. Every pupil should have multiple opportunities to learn from employers about work, employment and the skills that are valued in the workplace.

 
	1: 2. Every year. from the age of 11, pupils should participate in at least one meaningful encounter with an employer
	2: 
	3: 

	Text6: 
	0: Encounters happen in an array of settings, this enables the students to have not only varied encounters but to also push their comfort zones within the encounter, as the environment plays a huge apart of the experience. 

Mock interviews have been adapted this year to virtual platforms ensuring that these encounters still went ahead. 

A careers fair is a new thing for this year and aims to connect students with not only education settings but the world of work and employers. a case study will follow to provide further information once it has taken place.

Newbridge have 2 wonderful EA's that are supporting BM5
	1: The students also have multiple encounters through the years through reward activities and days. although careers isn't the main focus students are encouraged to ask and record a variety of questions they have found out from speak with the staff at various settings. these findings are also used as a discussion with the teaching staff following the trips. this exposure provides realistic, achievable careers in the local community.  



A variety of visits and encounters are:



Reward days to local activities
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